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Onsite vs virtual work experience: pros and cons

Both types of work experience have their own pros and cons. The table below summarises the main ones generally and in specific relation to blind and partially sighted students. 

Pros
Virtual work experience
· A good option to explore during COVID-19 
· No need to travel or familiarise with new routes/environments
· Doesn’t require as much support to set up.
· Can be done from home with less need to transport technology into the work environment.
· Provides experience of remote working. 
· Helps you to practice and gain experience of formal recruitment processes, particularly if schemes are competitive. 

On site work experience 
· A first-hand experience of being in a physical working environment.
· Can help to improve independence skills and increase confidence with independent travel.
· Can be set up locally and may be less competitive.
· Can sometimes be done through family and friends and their contacts. 



Cons 
Virtual work experience

· Some aspects like virtual tours may be inaccessible if not audio described for example.
· Not the same ‘buzz’ or social benefits as being in a physical workplace with other employees

On site work experience 
· Can be difficult to set up if specialist equipment and technology is required on site and needs to be taken out of home/school.
· Requires more support in advance if new routes and workplace familiarisation and specialist teaching input are needed. 
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